
Whistle Blower Policv 
* 

The Company believes that its constituents (Drctors, Employees and others) should conduct 

their affairs in fak and transparent marzner by adopting highest standards of professiodmn, 
integrity, honesty and &a. The role of the Fmployeels in pointing out any breach of the 
Improper Activities of the-Company -not be undermined. The p w s e  of VCrhisdc Blower 
Policy is to devise a procedure by which Employet/s - report to the Company, allegations of 
known or suspected alleged Improper Activities. All Employte/s of the Company arc 
encouraged to report either orally or in writing to the Whistle Blower Adminismtor, evidencc/s 
of activity by the Company, depatwent or Employee7s that may constitute Improper Aetmitits 
affecting rhe busines or reputation of the Company. 

PROCESS 

Employee/s are enmuaged to use the guidanw provided by this policy for reporting Improper 
Activieies in accordance with the fo110whg 

a. ADMINIST-El  
The B o d  of Dicmors wilt appoint an in&M (to be called as 'Whistle Blower 
A ~ ~ t o r ' * )  wllo d be responsible for administering the Company's Whistle Blower 
Policy. Whistle Blower Adinhismitor will report directly to the ~ u d i i C m d t t e e  on mat- 
arising under && policy. R e s m b i l i a ~ s  of Whistle B l o w  Administrator under this poky 
shall inch& 
i Adminiswing, implementing and ovmeebg "going compliance under the Policy. 
ii. Establishing, amen- where necessary and administeting p r o d m  to assure that 

such reports of Improper A&ues will be collected, reviewed promptly, treated or 
resolved in an appropriate manaer, and retained 

iii. MaIung b d f  ot herself avaiiable to discuss with Employee/s any complaints 
raised or reparts f i ld  

iv. Notdpg he sendti'umd acknowledge receipt of h e  reported violation or 
suspected violation. All reports will be promptly iavatigatd and appropriate 
corrective sction will be taken if warranted aft= the investigation. 
Establishing, amending wherever necessary and administering procedures that 
enable Employee/s to submit reports of Impraper Activities and related concerns in 
a confidentid or anonymous manner. 

vi Emwing that h e  hdividuats of the Company who are responsible for prep* 
and reviewing the Comp4myfs statutory filings and other public disclosure are made 
aware of reports of Improper Activities i n v o h q  the Compmfs accounting 



b. REPORTING REOUIREMENTS 
E m p l v / s  m a y  report information cgcctning Improper Activities. Such reports may bt 

submitted in a confidentd or itnanytnous manner. Such reports my be made in writing to 
the Whistle Blower Adrmnismtor so as to assure a clear understmdmg of the issues, or may 

k in oral or telephonic coflve~~~tion also. Such reports should be h d  rather than 
speeuiatfve and should contain s@fic information to allow for propa assessment of the 
nature, extent and w p e y  of the issues raised in the repoa. 

Employee/s should provide as much s p d e  information as possible including names, 
dates, places and events that took place, the Employees' perception as to why the incident 
consti tures an Improper Activity. 
Reporting Emplopee/s should refrain from: 
i obtaining evidence for which they do not have a right of access and 
u. conducting their own invegtiption. 

Reporting Ernployee/s who report Improper Actmities on an anonymous basis must 
provide suffiaent co1~0lmmting evidence to justify ap hvestigarion. Unspecified 
wrongdoing or broad allegations without verifiable eviden* support may not lad to an 

investigation. Investigator may not be able to evaluate the credibility of an hiprope Actmiry 
as investigator will not be able to i n t b  anonymous reporting Enylloyee/s and therefore, 
it is less likely that an investigation will be initiated. 

c. PROCEDURE FORREPORTING IMPROPER ACTMTIES; 
To submit a report involving any known or suspected hpmpet Activity, an Emp10yee may 
send an erdnil to the Chairman of the Audit Committee being the Whistle Blowa 

+ Administrator, with or without rllscloshg his identirp 

d. DECISION 
If the Whistle Blower Administrator condudes after an investigation that an Improper 
Activity has been committed, the Audit Committee shall direct tbe management of he 
Company to take such disciplinasy or corrective action/s as the Audit Committee deans 6~ 
It is W e d  that any disuphary or c o d e  action initiated against any person shall 
adhexe to the applicable personnel or staff conduct and disciplinary procedures of the 

compm~ 

e. m N T I O N  OF DOCUMENTS 
All protected disclosures in writing or documents along with the results of investigation 
relating thereto shall be retained by the Company for minimum period of three years 



a. Any Employee reporting Improper Activities wiU be protected against threats of 
retalktion, discharge, or othcr tppts of disakimtion indudinp: compensation or terms 
and conditions of emplopmc that arc dkcctly dated to the disdosure d tbe report. In 
addition, no Eqlo yee may be adversely a f f d  h u s e  the Employee rehsed to carry 

out a d h d v t  which, in fact, constitutes arpoxatt h u d  or is s violation of Iaw. 
b- Any 0 t h  Employe assisting in the said invedgadon shall also be prorected to the 

same exteut as the Whistle Blower. However, EmpIoyee/s who hles reports of Improper 
A c t i v i h  or p r d e  evidence which they know to be fak  or without a reasanable belief 
h the truth and a m m y  of such information d not be protected by the above policp 
statement and may be subject to disciplinary action and legal daims. 

The Whistle Blom-ex Pohcy is subject to modScation amendment from time to time. Any 
ammdment to the provision(s) of the Whistle Blowex Poli y must be approved by the B d  of 
Directors and wmmuniated to he Employees. 


